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In Mayfield v. United States Dep't of Labor, the U.S. Court of Appeals for the Fifth Circuit affirmed alower
court's ruling that the U.S. Department of Labor (DOL) has authority to set a minimum salary threshold for the
white-collar exemptions under the Fair Labor Standards Act (FLSA).

The Fifth Circuit held that the FLSA provides the DOL with the statutory authority to undertake rulemaking to
set aminimum salary level, and the exercise of that authority does not violate constitutional principles.

Read the full Update here.



https://perkinscoie.com/insights-search?f[0]=insights_type:2
https://www.ca5.uscourts.gov/opinions/pub/23/23-50724-CV0.pdf
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The regulatory landscape, appetite for administrative agency enforcement, and judicial interpretations related to
wage-and-hour issues are rapidly evolving. Our blog is a one-stop resource for federal- and state-level updates
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and analysis on wage-and-hour-related devel opments affecting employers. Subscribe ?
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